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Overview

A happy and productive learning environment is vital to help support good pupil
learning. At Dame Dorothy, we set out our simple expectations to promote good
manners, respect and responsibility in all that we do.

Our vision is that every child at Dame Dorothy Primary School feels happy and has a
passion for learning. This is the result of a rich and varied curriculum driven by
excellent teaching and access to a wealth of exciting, challenging and motivating
opportunities. All children will come to a safe and inclusive school, where everyone is
celebrated for who they are.

This policy is based on the following beliefs:

e We recognise that all children make mistakes and need support to be shown the
consequences of their action and how to rectify the situation

e We focus on promoting positive behaviour and ‘catching’ children doing things well.

e We encourage the children to take responsibility for their actions and behaviour

e Dame Dorothy is a nurturing school. Our staff are skilled at dealing with children
who are vulnerable and may need extra support to maintain our high standards of
behaviour. Our system follows clear steps of progression and consequence, but we
do take individual needs into consideration. We do not excuse poor behaviour we
educate.

e Provide a welcoming and friendly atmosphere in which the pupils will feel secure
and develop the skills, which enable them to make the right choices.

e Ensure pupils fully participate in our school community, enabling them to work to

their full potential with equal opportunities and access to the curriculum.

Pupils need to know when and how they have been successful.

Improved self-esteem leads to improved behaviour.

Praise is more effective than punishment.

Good behaviour should be held in high esteem by all members of staff and overtly

and consistently awarded and always promoted.

Effective links and co-operation between home and school are essential to success.

e Our school makes a difference to the whole development of all pupils.

e Consistency is the key to success when all staff, teaching and non- teaching,
understand and implement the behaviour management policy.

e Everyone has the right to be respected and feel valued.

Promoting values

All members of the Dame Dorothy community need to promote and adhere to the
following values:

Taking responsibility for own behaviour and learning in all situations.
The ability to make positive choices about their behaviours.

Be honest and tell the truth.

Having mutual respect and being polite to one another.

Show empathy to others




Care for the environment, school building and resources.

Always try to do their best.

Valuing other peoples’ efforts and opinions.

Accepting and recognising individual differences and showing respect towards
them.

Parent responsibilities

¢ Know and understand the school rules to ensure consistency between home and
school.

Support the pupil in understanding and following the school rules.

Support the school in implementing the school rules.

Ensure attendance is high and all pupils arrive at school on time.

Discuss any concerns with teachers and staff.

Support pupils in completing home learning tasks.

Pupil responsibilities

e Know the school rules and always follow them.

e Understand the rewards and consequences which are in line with the school’s
behaviour steps

e Accept the consequences of their actions

e Understand the choices they make and how they impact on others. Consider what
they may do differently in the future.

e Take responsibility for their own learning to achieve their full potential.

Our School Rules

The school has the following seven school rules which the pupils, parents, staff and
visitors are expected to always follow and in all circumstances:

The School Rules

We are gentle

We are kind and helpful
We listen

We are honest

We work hard

We look after property
We care
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Rewards

Pupils will be rewarded through positive recognition, either individually or as a class,
for consistently following the school rules and setting a positive example to those
around them.

Rewarding pupils at Dame Dorothy Primary School is carried out via:




e Celebrating praise of an individual or whole class using positive verbal comments.
e Marbles in the jar for collaborative whole class achievements. The whole class will
collectively earn a reward once the jar has been filled. This must be in agreement
with the Headteacher.

Sharing good work with other staff or classes.

Sharing good work with the Headteacher or other senior leaders.

Sharing good work with parents

Promoting good work through Facebook or the weekly newsletter

Each teacher will choose one pupil a week to receive the Star of the Week’

Removal from classrooms

In response to serious or persistent breaches of this policy, Dame Dorothy Primary
School may remove the pupil from the classroom for a limited time.

Pupils who have been removed will continue to receive education under the
supervision of a member of staff that is meaningful, but it may differ from the
mainstream curriculum.

Removal is a serious sanction and will only be used in response to serious
misbehaviour. Staff will only remove pupils from the classroom once other behavioural
strategies have been attempted, unless the behaviour is so extreme as to warrant
immediate removal.

Removal can be used to:

Restore order if the pupil is being unreasonably disruptive

Maintain the safety of all pupils

Allow the disruptive pupil to continue their learning in a managed environment
Allow the disruptive pupil to regain calm in a safe space

Pupils will be removed for the least amount of time whilst adaptations are made.
Parents/carers will be fully informed and are a key part when working with external
services and reintegration. Whilst a pupil is removed, they will continue to receive a
high-quality education and provision.

Pupils will not be removed from classrooms for prolonged periods of time without the
explicit agreement of the Headteacher.

Pupils should be reintegrated into the classroom as soon as appropriate and safe to
do so. Dame Dorothy Primary School will consider what support is needed to help a
pupil successfully reintegrate into the classroom and meet the expected standards of
behaviour.

Parents will be informed on the same day that their child is removed from the
classroom.

The school will consider an alternative approach to behaviour management for pupils
who are frequently removed from class, such as:




e Use of teaching assistants
e Behaviour plans
e Multi-agency assessment and involvement of external professionals.

Staff will record all incidents of removal from the classroom along with details of the
incident that led to the removal, and any protected characteristics of the pupil in the
behaviour log.

Suspension and permanent exclusions

The school can use suspension and permanent exclusion in response to serious
incidents or in response to persistent poor behaviour, which has not improved following
in-school sanctions and interventions.

The decision to suspend or exclude will be made by the Headteacher and only as a
last resort. For further information please refer to the Suspensions and Exclusions
Policy.

Inclusion

As a school, we consistently and fairly promote high standards of behaviour for all,
whilst recognising that some children may require additional support to achieve and
learn well. As a school, we do not accept SEND as an excuse for poor behaviour but
will consider whether an individual's needs may contribute to their misbehaviour,
making reasonable adjustments as appropriate.

The Equality Act 2010 requires schools to ensure children are treated fairly and to
make reasonable adjustments to ensure that all children can access their education.
These protections apply equally to policies on behaviour.

As an inclusive school, we understand that for some children following our behaviour
expectations is beyond their developmental level, and we are committed to taking
reasonable steps to ensure the inclusion of a child with challenging behaviour (Section
9.92, SEND Code of Practice, 2015). In this case, these children will have access to a
personalised approach in addressing their needs through the creation of bespoke
positive behaviour support plans, which are linked intrinsically to the whole school
rules. These plans will be written by the class teacher alongside the SENDCo and in
partnership with parents and, where appropriate, other outside agencies. Should
children’s behaviours improve enough for them to be removed from their personalised
behaviour plans, they will be re-introduced to the whole school expectations. This will
be done in a supportive way and will be monitored to ensure that it is effective.

As part of our duties, we will endeavour to identify any triggers, although we recognise
that this may not always be possible and will put support in place in order to prevent
these, for example movement breaks for a child who finds it difficult to sit still. Any
preventative measures we take will consider the specific need of the individual child in
question.




Rather than isolating children who may struggle to regulate their behaviours, we have
provided children with a ‘calm space’ in which they can separate themselves from their
peers in a calming, quiet space until they have regulated their senses and are ready
to reintegrate themselves back into the classroom environment. This separation space
is not used as a sanction.

As a school, we have designated staff who have been suitably trained to support
children who may be struggling with their behaviour. This support may come in the
following forms:

e Providing children support for their emotional wellbeing.
e Receiving bereavement support from a trained staff member.
e Working on activities to develop the child’s social and emotional wellbeing.

Intervention

Physical intervention/reasonable force can be used to prevent pupils from hurting
themselves or others, damaging property or from causing disorder. Any member of
staff can use reasonable force if any of these issues are occurring. Members of staff
who are trained in “Team Teach’ should be called if any incident requires Physical
intervention to take over or support staff that have or are physically restraining a pupil.

If physical intervention is necessary, it is important that it happens quickly and smoothly
and is recorded correctly. Parents or Carers should be informed as soon as practical.
Once a member of staff has decided to intervene physically to prevent injury occurring
to any person, or damage property, then he/she should;

1. Give clear instructions warning the pupil of the consequences of failure to comply.

2. Throughout remain calm, explaining to the pupil that you are unable to allow them
to damage or hurt others and once they have calmed down and you are sure they are
no longer posing a threat you will be able to cease the intervention

When using physical intervention, the following principles should be observed;

e Staff should fully understand which circumstances it is acceptable to intervene and
that it should not be used as a punishment

e The pupil, as far as age and emotional state permit, should be fully aware of the
significance and implications of his/her behaviour and be warned orally that unless
he/she conforms physical intervention will be applied

e Only the necessary ‘reasonable force’ should be used to prevent injury or damage

All incidents of physical intervention will be recorded on the appropriate forms and a
chronology of events, details of de-escalation attempts used will be recorded if
necessary, by the best placed member of staff. Parents/carers will be notified at the
earliest opportunity, and all paperwork should be stored securely. At Dame Dorothy
Primary School we have invested in a ‘Nurture’ provision. This provision is built around
principles of proactive, timely intervention to support pupils and their SEMH needs.
This is successful in reducing and preventing the need for ‘physical intervention’.




Searching pupils for weapons

Under legislation which came into effect in 2010 school staff can legally search a pupil
if it is suspected that he/she is carrying a weapon in the school grounds. If a pupil is
suspected of carrying a weapon the Headteacher will be informed, and a search will
take place if deemed necessary. Parents will be contacted, and the police may be
called. This is also in accordance with statute and Guidance issued by the Department
of Education.

Prohibited items include:

Knives or weapons

Alcohol

lllegal drugs

Stolen items

Tobacco and cigarette papers

Fireworks

Pornographic images

Any article a staff member reasonably suspects has been, or is likely to be, used
to commit an offence, or to cause personal injury to, or damage to the property of,
any person (including the pupil)

Mobile Phones

Pupils who bring mobile phones must hand them in at the office at the start of school
day and collect at the end of the school day.

Dealing with incidents of child-on-child abuse

All staff at Dame Dorothy Primary School will be alert to the well-being of children and
to signs of abuse, and should engage with these signs, as appropriate, to determine
whether they are caused by child-on-child abuse. However, staff should be mindful of
the fact that the way(s) in which children will disclose or present with behaviour(s) as
a result of their experiences will differ (Farrer and Co. 2022).

Although the type of abuse may have a varying effect on the victim and alleged
perpetrator of the harm, these simple steps can help clarify the situation and establish
the facts before deciding the consequences for those involved in perpetrating harm.

Firstly, all staff will need to reassure victims that they are being taken seriously and
that they will be supported and kept safe. It is important for all staff to deal with a
situation of child-on-child abuse immediately and sensitively. It is necessary to gather
the information as soon as possible to get a true, accurate account of the facts around
what has happened, so that nothing is forgotten. It is equally important to deal with it
sensitively and confidentially and think about the language used and the impact of that
language on both the children and the parents when they become involved. For
example; do not use the word perpetrator, this can quickly create a ‘blame’ culture and
leave a child labelled.




In all cases of child-on-child abuse it is necessary that all staff are trained in dealing
with such incidents, talking to children and instigating immediate support in a calm and
consistent manner. Staff will not be prejudiced, judgemental, dismissive or
irresponsible in dealing with such sensitive matters.

Staff will also be mindful that wider safeguarding concerns may influence the child’s
account of the event(s). Alongside this peer pressure and the impact.

For further information, please read our Safeguarding and Child Protection Policy.

Dealing with incidents of bullying
Definition

For the purpose of this policy, “Bullying” is defined as persistent behaviour by an
individual or group with the intention of verbally, physically, or emotionally harming
another person or group.

Bullying is generally characterised by:

¢ Repetition: Incidents are not one-offs; they are frequent and happen over a period
of time.

e Intent: The perpetrator(s) means to cause verbal, physical or emotional harm; it is
not accidental.

e Targeting: Bullying is generally targeted at a specific individual or group.

Vulnerable pupils are more likely to be the targets of bullying due to the attitudes and
behaviours Some young people have towards those who are different from
themselves.

Vulnerable pupils may include, but are not limited to:

Pupils with SEND.

Pupils who are adopted.

Pupils suffering from a health problem.
Pupils with caring responsibilities.

Types of bullying

Many kinds of behaviour can be considered bullying and can be related to almost
anything.

Teasing another pupil because of their appearance, religion, ethnicity, gender, sexual-
orientation, home life, culture, disability, or SEND are some of the types of bullying that
can occur.

Bullying can be acted out through the following:

e Verbally




e Physically
e Emotionally
e Online (Cyber)

Emotional bullying: Being unfriendly, excluding, tormenting and threatening gestures
Physical Bullying: Pushing, kicking, hitting, punching or any use of violence

Racist bullying: Bullying another person based on their ethnic background, religion or
skin colour. Racist bullying is a criminal offence under the Crime and Disorder Act
1998 and Public Order Act 1986.

Homophobic bullying: Bullying another person because of their actual or perceived
sexual orientation.

Transphobic bullying: Bullying based on another person’s gender ‘variance’ or for not
conforming to dominant gender roles.

Sexist bullying: Bullying based on sexist attitudes expressed in a way to demean,
intimidate or harm another person because of their sex or gender. Sexist bullying may
sometimes be characterised by inappropriate sexual behaviours.

Sexual bullying: Bullying behaviour that has a physical, psychological, verbal or non-
verbal sexual dimension/dynamic that subordinates, humiliates or intimidates another
person. This is commonly underpinned by sexist attitudes or gender stereotypes.

Prejudicial bullying: Bullying based on prejudices directed towards specific
characteristics, e.g. SEND or mental health issues.

Roles and responsibilities
The governing board is responsible for:

e Evaluating and reviewing this policy to ensure that it is not discriminatory.

e The overall implementation of this policy.

e Ensuring that the school adopts a tolerant and open-minded policy towards
difference.

e Ensuring the school is inclusive.

¢ Analysing any bullying data to establish patterns and reviewing this policy in light
of these.




The Headteacher is responsible for:

e Reviewing and amending this policy, accounting for new legislation and
government guidance, and using staff experience of dealing with bullying incidents
in previous years to improve procedures.

e Keeping a record of all reported incidents, including which type of bullying has
occurred, to allow for proper analysis of the data collected.

e Arranging appropriate training for staff members.

Teachers are responsible for:

e Being alert to social dynamics in their class. Being available for pupils who wish to
report bullying.

e Providing follow-up support after bullying incidents.

e Being alert to possible bullying situations, particularly exclusion from friendship
groups

e Refraining from gender stereotyping when dealing with bullying.

e Understanding the composition of pupil groups, showing sensitivity to those who
have been the victims of bullying.

e Reporting any instances of bullying once they have been approached by a pupil for
support.

Parents are responsible for:

Children may make disclosures to parents at home or parents may notice changes in
behaviour that are not evident in school. Parents should feel confident that they can
come into school with their concerns and speak to either the class teacher or the
Headteacher. Your concern will be taken seriously and appropriate action will follow.

If you feel a child has bullied your child, please do not approach that child in the
playground or out of school. Please inform school immediately. It is important that you
do not advise your child to fight back or to repeat the bullies’ behaviour. This will only
make the situation worse. Reinforce the school policy on bullying and ensure your
child is not afraid to ask for help.

¢ Informing their child’s teacher if they have any concerns that their child is the
victim of bullying or involving in bullying in anyway.

e Being watchful of their child’s behaviour, attitude and characteristics and informing
the relevant staff members of any changes.

Pupils are responsible for:

e Informing a member of staff if they witness bullying or are a victim of bullying.
e Not making counter-threats if they are victims of bullying.




e Walking away from dangerous situations and avoiding involving other pupils in
incidents.

e Keeping evidence of cyber bullying and informing a member of staff should they
fall victim to cyber bullying.

Prevention

Bullying hurts. No one deserves to be a victim of bullying. Everybody has the right to
be treated with respect. Pupils who are bullying need to learn different ways of
behaving. Schools have a responsibility to respond promptly and effectively to issues
of bullying.

e All reported or investigated instances of bullying will be investigated by a member
of staff.

o Staff will encourage pupil cooperation and the development of interpersonal skills
using group and pair work.

e All types of bullying will be discussed as part of the curriculum.

e Diversity, difference and respect for others is promoted and celebrated through the
Curriculum.

e Opportunities to extend friendship groups and interactive skills are provided
through group work, circle time and mentoring groups working alongside key
adults within school

e Participating in Anti-bullying week

e Working alongside other agencies such as Community Police

e School will be alert to, and address, any mental health and wellbeing issues
amongst pupils, as these can be a cause of bullying behaviour.

e School will ensure potential perpetrators are given support as required, so their
educational, emotional and social development isn’t negatively influenced by
outside factors, e.g. mental health issues.

Signs of Bullying:

A child may indicate by signs or behaviour that he or she is being bullied. Therefore, it
is important that staff/adults are aware of these possible signs and that they should
investigate if a child is:

¢ Frightened or unwilling to come to school

e Absent from school more than usual

¢ Withdrawn and anxious

e Starting to stammer

¢ Running away from school

e Crying at night or having nightmares

e Performing less well at school

e Coming home with damaged belongings or has possessions going missing




e Asking for money or stealing money

e Losing money on a regular basis

e Suffering from unexplained cuts and bruises

e Becoming more aggressive and bullying others

e Losing appetite or complaining of being hungry

e Afraid to use the internet or mobile phone

e |s nervous or jumpy when a cyber-message is received

These signs and behaviours could indicate other problems, but bullying should be
considered a possibility and should be investigated.

Procedures

1. Report bullying incidents to a member of staff

2. In serious cases parents should be informed and will be asked to come into school
for a meeting to discuss the problem

3. The bullying behaviour and threats of bullying must be investigated and the bullying
stopped quickly 4. If necessary and appropriate the police may be consulted

5. School will work with and help the bully (bullies) change their behaviour

Outcomes

After the incident/incidents have been investigated and dealt with each case will be
monitored to ensure repeated bulling does not take place. The bully (bullies) may be
asked to genuinely apologise, and other consequences may take place.

Cyber bullying

e The school views cyber bullying in the same light as any other form of bullying

e The school will support pupils who have been victims of cyber bullying by holding
formal and informal discussions with the pupil about their feelings and whether the
bullying has stopped

¢ In accordance with the Education Act 2011, the school has the right to examine
and delete files from pupils’ personal devices, e.g. mobiles phones, where there is
good reason to do so. This power applies to all schools and there is no need to
have parental consent to search through a young person’s mobile phone. If an
electronic device is seized by a member of staff, and there is reasonable ground to
suspect that it contains evidence in relation to an offence, the device must be
given to the police as soon as it is reasonably practicable.

Special Needs
Children with specific needs may be particularly vulnerable to bullying activities. Staff

should be vigilant for any changes in their behaviour and should provide regular
opportunities for them to discuss any worries they might have. Once more, circle time




discussions can provide opportunity for children to share the responsibility of looking
after one another.

In some cases, the case history of children may result in them exhibiting tendencies
towards bullying behaviour. Where this is the case support should be provided for both
the bully and the victim and opportunities sought to break the cycle. Where some
children have experienced significant bullying at home this can appear to be an
accepted way to behave. This does not excuse bullying behaviour but can help explain
its origins.

Equal Opportunities

It should be noted that there is no one ‘stereotypical bully’. Bullies can come in all
shapes and sizes and most people at some stage will have been involved in a bullying
incident. It is important that staff keep an open mind when dealing with allegations and
should be clear of their evidence. However, there may also be times where children
have to be given the benefit of the doubt, both for and against the bully where
insufficient proof is available.

Off-site misbehaviour

Sanctions may be applied where a pupil has misbehaved off-site when representing
the school. This means misbehaviour when the pupil is:

e Taking part in any school-organised or school-related activity (e.g. school trips
e Travelling to or from school

e Wearing school uniform

¢ In any other way identifiable as a pupil of our school

Sanctions may also be applied where a pupil has misbehaved off-site, at any time,
whether the conditions above apply, if the misbehaviour:

e Could have repercussions for the orderly running of the school
¢ Poses a threat to another pupil
e Could adversely affect the reputation of the school

Sanctions that are given for offsite misbehaviour will be in-line with the school
consequences, as already outlined and in conjunction with parents/carers and
potentially external agencies.

Online misbehaviour

The school can issue behaviour sanctions to pupils for online misbehaviour when:
e |t poses a threat or causes harm to another pupil

e |t could have repercussions for the orderly running of the school

e |t adversely affects the reputation of the school




e The pupil is identifiable as a member of the school

Sanctions will only be given out on school premises or elsewhere when the pupil is
under the lawful control of a staff member.

Suspected criminal behaviour

If a pupil is suspected of criminal behaviour, the school will make an initial assessment
of whether to report the incident to the police. When establishing the facts, the school
will endeavour to preserve any relevant evidence to hand over to the police. If a
decision is made to report the matter to the police, the Headteacher will make the
report.

The school will not interfere with any police action taken. However, the school may
continue to follow its own investigation procedure and enforce sanctions, as long as it
does not conflict with police action. If a report to the police is made, the designated
safeguarding lead (DSL) will make a tandem report to children’s social care, if
appropriate.

Generative artificial intelligence (Al)

Artificial intelligence (Al) tools are now widespread and easy to access. Staff, pupils,
parents and carers may be familiar with generative chatbots such as ChatGPT and
Microsoft co-pilot. Dame Dorothy Primary School recognises that Al has many uses to
help pupils learn but may also have the potential to be used to bully others. For
example, in the form of 'deepfakes', where Al is used to create images, audio or video
hoaxes that look real. We treat any use of Al to bully pupils in line with our anti-bullying
and behaviour policy.

Zero-tolerance approach to sexual harassment and sexual violence

The school will ensure that all incidents of sexual harassment and/or violence are met
with a suitable response and never ignored.

Pupils are encouraged to report anything that makes them uncomfortable, no matter
how ‘small’ they feel it might be. The school’s response will be:

e Proportionate

e Considered

e Supportive

¢ Decided on a case-by-case basis

The school has procedures in place to respond to any allegations or concerns
regarding a child’s safety or wellbeing. These include clear processes for:
¢ Responding to a report




e Carrying out risk assessments, where appropriate, to help determine whether to: o
Manage the incident internally
o Referto early help
o Refer to children’s social care
o Report to the police
Please refer to our child protection and safeguarding policy for more information.

Inducting incoming pupils

The school will support incoming pupils to meet behaviour standards by offering an
induction process to familiarise them with the behaviour policy and the wider school
culture. Any pupil that needs adaptions will always have a re-induction with support
from a key member of staff.

Preparing outgoing pupils for transition

To ensure a smooth transition to the next year, pupils have transition sessions with
their new teacher. In addition, staff members hold transition meetings.

To ensure behaviour is continually monitored and the right support is in place,
information related to pupil behaviour issues may be transferred to relevant staff at the
start of the term or year. If a child leaves Dame Dorothy, the receiving school will be
given information to aid in a smooth transition.

Monitoring Behaviour

In order to maintain high standards of behaviour the school monitors using a variety of
indicators;

e The number of meetings requested by staff with parents
e Incidents recorded on CPOMS

Staff Training

As part of their induction process, our staff are provided with regular training on
managing behaviour, including training on:

e The proper use of restraint

e The needs of the pupils at the school

¢ How SEND and mental health needs impact behaviour

Behaviour management will also form part of continuing professional development.




Parental Involvement

We are fully committed to promoting good relationships, active involvement and strong
partnership with all parents. Information around a child’s behaviour is shared with
parents in a number of ways;

¢ Informal discussions between teacher and parents

e Meetings are arranged if required with class teacher and Assistant Heads

e Behaviour is reported on at Parental consultations

e Headteacher may be involved at a later stage

e |If pupils require a BSP parents will be involved at all stages

Governing Body

The Governing body is responsible for reviewing this behaviour policy in conjunction
with the Headteacher and monitor the policy’s effectiveness, holding the Headteacher
to account for its implementation

Headteacher

The Headteacher will ensure that the school environment encourages positive
behaviour, and that staff deal effectively with poor behaviour and will monitor how staff
implement this policy to ensure rewards and consequences are applied consistently

Staff

Staff are responsible for:

e Implementing the behaviour policy consistently

¢ Modelling positive behaviour

e Providing a personalised approach to the specific behavioural needs of particular

pupils

This policy is based on advice from the Department for Education (DfE) on:
e Behaviour and discipline in schools

e Searching, screening and confiscation at school

e The Equality Act 2010

e Use of reasonable force in schools

e Supporting pupils with medical conditions at school

e SEND code of practice

e Section 175 of the Education Act 2002

e Sections 88-94 of the Education Inspections Act 2006




Complaints

If a pupil or parent feels that the sanctions in the behaviour policy are unfair or have
been unfairly applied, then they can lodge a complaint through the school’'s complaint

procedure and write to:

Mrs K Adie Chair of Governors

C/o Dame Dorothy Primary School Dock Street
Sunderland SR6 OEA

To determine the effectiveness of the policy it is necessary to monitor and evaluate its
impact.

The policy will be reviewed in Summer 2026.




